K

Bt )0

22uatl aloll

X

labour_OMAN ol cdlg

www.mol.gov.om

~ IBJIjg_J s

>

@ﬁ[ﬁ]@ d..alg'ﬂl oyl




M~

: ~
1 -——
-
"

=

~ wulﬁljww

alimatani2@gmail.com

Sl Lalo

sl dgags 55l Bilie 351 J3lie sl
Wpadse pé elbhwy e dse gl
o3l 3 allall sin ‘a.ilm b pale
oo Jeais YLl sia e il
Jsalony ‘a.h.\.n blis Jl &y U do
ade 5,50 L Jl).ﬂ 099 panll die
Y ._)_9)@.‘[.0 4.\.\.«'_9 mlku ._lLa.u Oe
On, Lasladll 03\:.!! elgiil s ey
‘alnl _:L:..H b gy dlalall
Ly susl pales, o Joa
).lol:m c\l.nl o).mﬂl ém.;, ¢4.\.l,}um.”3
L igig )] Oolesane oyehs LS
.u.:.Lu;ﬂl Juolsidl Blwg ye Hlas
Slawl waxiy olelall a5 lgas ol
J.!Lu, b “sl_)il _,l Slelwdl Jasll
ol ity il o ilastas
6’ 5 Y 4;3.\“ d}‘-“ u_“
leJl.u.J‘, o)nlkll &Luul ouSas L gay
é.u_,| Al Jl sgame 3las o0
)_.mﬂl Qa_n_) d' J_.‘J O )_Ja)il"
C.\h.ua' duad 0939 Lu O g
leloles aic doghiall sia e lE3a
ayw Ja e b obdedl sin go
O399 «dlyie dale (4o u.uAA." lgixy]
Jaaidll e gaill lia ol Leia Wy
‘dyl.n.” 4.L|Ua Sad &333.” l@.m).su kY]
cogie dghuall 4@;..” 3| _JBL«[:.U
Qndnaaﬂ ,_ILA_”Q[_)L&A-\S,—)_’
a Jeadl dl> _sl.qu
.._\;u.o| &Gilgall 3gull sin Ql LS
)L]o‘ﬂ CJL} | Y t—‘l—\.ﬂ <9 3ilans
(duas yall el.s.il.»ﬂl v oY UA..»)JI
Al ).:.L UJLA&H WLis ‘j.l':u Lu
4.;.0“5.:.” d}‘-“-” die .\.uu.uu Lu ).xS|
oin aie ogdsdl caiuny Lo g
ST a5 yal)l

330 allaly ausg 13<s ol galgll
m,,.ailﬂ _.\l_:ﬂ_cﬂl uLn)_ll
iy dadyiall dLqu.n daleiall
sl ellawll &o Jeladll pas due il
‘;L\.A.uuﬂ' g',.u ‘a_:..!_g Q.um).n.”
Juasl ‘u.k.u Q..l:. Jaslly daallaill
&Un.n.” lis u.ﬁ u.n,:..” Jqu a,...u.l
dnds Sadgll ) 4.14[.:.”3

2 L o< ...u.l:n.” Qh

p’).us lg;n.uu Q)Ju (._dl.uu." Lml.n)
|..\.u d@.ﬂ l@.\‘;,.uu ‘a.e.n.LnJ ;’.\A..A.\
Pelsal) (aae & b Goally giisy
iy Kb GLSEl se dnglll
oud lgin zayally cpeinll cuaeS
SEIL 3L ih‘t.:
SIGA) sin u‘l" aslyall 30by Jeb
dellaidl )_lcﬂl C)l_:- Jass o_;_ll
b),.lna O PULG N Lu,qtn.”e
6..\." ).aﬂl .u.u.u LS l.e.LuALm an..cg

Lo, Liisl (e o) 3als dady sEailay
Jeladdl niny C’l-’ u‘" J,;..u ol J.u
sy dee

(o¥litl Lisls) e l_\_;S
e il Lag J)l_l_&_” odale ol
¥ PR TR )
Eijliae: ua ool u bk a9l
giays daglaiall ya3 dilgs
s oS Lyaiy G Sl 3336 Jae
Slidey o Qn s S dlglus
LSt )l_.lo| Lf‘-’ 4.\[.: .\LD|3 u.aol.«.”
J).u: dale le J,‘A;..H b Ssaxall
bosy Jluedl JI el 1is 608
oele A0S a3 Sblas)  oass
agiatl dally Sy spes o folia
Bghally piSlly Jadl pth
30935 ) sasi &l oly 3l
¥sanll 330y J)Lm.ll oo OVl
) 54_>|,_qu_, ag Lol 3,lay]
BYSNRREN & dwluall sge<l aal
o
o diad Juolis s yu 505 gilsll o
35 ia ol Gasatll 2 ish Y oy
[Hpre L auis .U.)S, Nasd Sas
J=all ._:.»..:3 Sas el QL‘ Bauas u'
§ J1sadLs de yiall Goull oin
Lsladl oda diblye wallaiy il yoYl
ayadl e )5 hs oo d<is Lal
rilie 1385 (e ilre Ol 6 gaixnally
of Bukls Lgaly: gamatiall gloct
oo wyall plaisy syl lgaew
Aslouall ra dsgallJast of o J3taadl
s 6] Smuiay dnlly st ALl
saliiall Gl aaad [ Loy
595 of IS5 Luclaial lawly (leale
Jalsall o Jals aaandl 52l digyne
eladl lis elydiwl 5 ceale 3
oo oMaladl Gigyadyallb Jassll
oy 3L Slhudly (eidas
dalse e layay  elaindl Luolyll
ShallS gais Slaadaiill sis (po Joxd
Jial5 Bue Olwjles jue (gaixall u"
b sl Jasl) SYleddl sl s
s ye JI ?l.dl, Slelwlly sl
Jbb 4 sl 38 dglie cullsl (e
7> | ENICH PR PN | P VRPN \.PJI,
3 guas yglas MI b dgiae baye
a9yl Sblus JY5 e daliis
099 \..\-Q’A.” J.A‘\.I.U _\BLALL Qa)_n_'
Subgyme i€ 5l dias yo 51K 3929
vdss Ol Jy «Glsially J<aly awdly
Iy lelow! ji35 SbLlusdl sia
Slaiadl pu sl ).DLA.\J‘, psse)
dad 3ylsl sy JI by sl Y
agaxll )_‘l.dl JoLu.dl lag
b ST Al Lbs¥ e o LS
Qﬂ»b." odn J.u.nu d,_.n_ll I_\_A
5ie 0 35T sl gl of o ssal
Lo 5R9 ¢ Al J_u.l u_)yb "IPl 099
gkl&m.o.“ e d..u.l...u lol _.sLJI C.u.)
FXVY &n J.nl.u." Kevs )a.uil oam lQS).u
o blusdl
SedaS e Sbldl Sleladl Jardss



Overtime under Oman’s Labour Law:
Is employee consent mandatory?

nder Royal Decree
53/2023, Oman’s
Labour Law clearly

protects workers from being
required to work overtime
without their agreement. An
employer may require a worker
to perform additional hours
where the needs of the work so
demand, but the law imposes an
essential condition.

In an exclusive interview
with Times of Oman, Dr. Mo-
hammed Ibrahim Al Zadjali,
Founding Partner of Moham-
med Ibrahim Law Firm, ex-
plains that, “as a general rule, a
worker’s consent is required be-
fore overtime can be assigned.
Where the worker agrees, the
total working hours, including
overtime, must not exceed 12
hours per day. The worker must
be paid the basic wage for each
overtime hour plus at least 25%
extra for daytime work and at
least 50% extra for night work
(9 pmto 5 am). Instead of pay-
ment, the employer may grant
paid time off for the overtime
hours worked. If overtime is
performed on a weekly rest day
or official holiday, the worker
is entitled to 100% of the basic
wage for those hours in addition
to the normal daily wage, or one
compensatory rest day for each
day worked.”

“However, limited exceptions
allow the employer to require
overtime without the worker’s
consent: first, for annual
inventory, budget preparation,
liquidation, closing of accounts,
or discounted sales, limited

to 15 days per year unless the
competent authority approves
otherwise. Second, to prevent
an accident, rectify its conse-
quences, avoid loss of perish-
able materials, or meet unusual
work pressure. In such cases,
the employer must inform the
competent labour authority
within 24 hours, explaining the
reasons and expected duration
of the additional work,” he said.
“Dr. Mohammed stated that
under these overtime excep-
tions, the worker receives
higher pay, at least 50% extra
for daytime overtime hours and
75% extra for night overtime
hours, and for work on weekly
rest days or official holidays, the
worker is entitled to 200% of
the basic wage in addition to the
normal daily wage, or two rest
days for each day worked.”
“Additionally, the Minister of

Labour may issue decisions for
seasonal work and specific sec-
tors where the standard rules
on working hours and over-
time may not apply. Outside
these statutory and regulatory
exceptions, no employer in
Oman may require a worker to
perform overtime without the
worker’s consent,” he con-
cluded.

(Mohammed Ibrahim Law Firm
(info@mohammedibrahim.net),
(+968 244 87 600) was estab-
lished on 14th December 2006
and is serving clients through

its offices in Muscat and Sohar,
as well as operating on a request
basis in other areas. It offers
legal representation across a
wide range of practice areas that
include Labour Law, Corporate,
Commercial, Contracts, Bank-
ing and Finance, International
Trade, Foreign Investment,
Insurance, Maritime Law, Con-
struction and Engineering Con-
tracts, International Arbitration,
Intellectual Property and more).



